Evaluation Criteria:

Tab Criteria Maximum Points
1 Letter and Executive Summary 5
2 Relevant Experience 60
3 Project Approach 60
4 Other Information 55
5 Schedule for Project Completion 20
6 Corporate Information 0
7 District-required Documents 0
Total Score 200

Evaluation Criteria: Linda Aptim

Tab Criteria Maximum Points
1 Letter and Executive Summary 5
2 Relevant Experience 30
3 Project Approach 30
4 Other Information 55
5 Schedule for Project Completion 20
6 Corporate Information 0
7 District-required Documents 0
Total Score 140




Evaluation Criteria: Carrie Aptim

Tab Criteria Maximum Points
1 Letter and Executive Summary 5
2 Relevant Experience 40
3 Project Approach 45
4 Other Information 50
5 Schedule for Project Completion 20
6 Corporate Information 0
7 District-required Documents 0
Total Score 160

Evaluation Criteria: Daniel Aptim

Tab Criteria Maximum Points
1 Letter and Executive Summary 5
2 Relevant Experience 60
3 Project Approach 60
4 Other Information 50
5 Schedule for Project Completion 20
6 Corporate Information 0
7 District-required Documents 0

Total Score

195




Evaluation Criteria: John Aptim

Tab Criteria Maximum Points
1 Letter and Executive Summary 5
2 Relevant Experience 60
3 Project Approach 60
4 Other Information 50
5 Schedule for Project Completion 20
6 Corporate Information 0
7 District-required Documents 0
Total Score 195

Evaluation Criteria: Average Aptim

Tab Criteria Maximum Points
1 Letter and Executive Summary 5
2 elevant Experience 47.5
3 Project Approach 48.75
4 Other Information 51.25
5 Schedule for Project Completion 20
6 Corporate Information 0
7 District-required Documents 0
Total Score 172.5




Evaluation Criteria: Linda Cummins & Cederberg

Tab Criteria Maximum Points
1 Letter and Executive Summary 5
2 Relevant Experience 60
3 Project Approach 60
4 Other Information 55
5 Schedule for Project Completion 20
6 Corporate Information 0
7 District-required Documents 0
Total Score 200

Evaluation Criteria: Carrie Cummins & Cederberg

Tab Criteria Maximum Points
1 Letter and Executive Summary 5
2 Relevant Experience 60
3 Project Approach 55
4 Other Information 55
5 Schedule for Project Completion 20
6 Corporate Information 0
7 District-required Documents 0
Total Score 195




Evaluation Criteria: Daniel Cummins & Cederberg

Tab Criteria Maximum Points
1 Letter and Executive Summary 5
2 Relevant Experience 50
3 Project Approach 50
4 Other Information 50
5 Schedule for Project Completion 20
6 Corporate Information 0
7 District-required Documents 0
Total Score 175

Evaluation Criteria: John Cummins & Cederberg

Tab Criteria Maximum Points
1 Letter and Executive Summary 5
2 Relevant Experience 60
3 Project Approach 45
4 Other Information 50
5 Schedule for Project Completion 20
6 Corporate Information 0
7 District-required Documents 0
Total Score 180




Evaluation Criteria: Average Cummins & Cederberg

Tab Criteria Maximum Points
1 Letter and Executive Summary 5
2 Relevant Experience 57.5
3 Project Approach 52.5
4 Other Information 52.5
5 Schedule for Project Completion 20
6 Corporate Information 0
7 District-required Documents 0

Total Score 187.5

Summary

Aptim Average: 172.5

Cummins & Cederberg Average: 187.5



